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Multi-professional

The purpose of the Multi-professional Practice-based Research

Practice-based Capabilities Framework is to:
3esearCh Capabllltles - faclilitate transformation of health and care service delivery.
-ramework

» enhance outcomes and experiences of individuals and
communities.

« support health and care professionals to engage in, and with,
research.

The central importance of engaging in, and with, research in
contemporary practice is emphasised by the four pillars of practice:

« clinical (or professional) practice;
» leadership;
- facilitation of learning, and

» evidence, research and development.
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Different Domains of
Research Activity

» Research is more than

RCTs and statistics. nobilisatio c
N e ransforming
* Research understood as e
the research pillar of experiences

professional practice

» Each domain has
different requirements
for capability.

* Multi-professional
Practice-based
Research Capabilities
Framework

Slide by King Tam, UWE Physio student, June 2024
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Multi-professional Practice-based Research Capabilities

Framework

Research-
related career
growth

Strategic

Planning and

designing
research

leadership in Delivering
research and research
knowledge
mobilisation .
Transforming
services,
outcomes and
experiences
Leading and Knowledge
managing mobilisation
research and research
projects and implementation
teams
Supporting Networking
research- and
related collaborating in
development in research
others

Transforming
services,
outcomes and
experiences

Entry level

Enhanced level

Advanced level

Consultant level
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Research-related
career growth

The focus of the Research-related
career growth domain is on a
proactive approach to research-related
capabilities development in practice.
These capabilities are the foundation
for consistently embedding research
into the day-to-day practice of all
health and care practitioners.
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Research-
related career
growth

Planning and
designing research

| .
Strategic
. o . . leadership in Delivering
Planning and designing domain brings risrﬁf:dggd research
together ca_pabilities that underpin: the mobilisation S
effective critique of research outputs, corvices
the evolving evidence base and wider outcomes and
sources of information / data, the L eading and experiences Crowledae
_de\_/e_lopm(_ent o_f robust protocols for managing mobmsati%n
individual inquiry and research research and research
: projects and implementation
projects. o
Supporting Networking
research- and
related collaborating in
development in research
others
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Delivering research

The Delivering research domain
centres on capabilities related to
promoting, supporting, contributing to
and engaging in delivery of research.
In accordance with the expectations of
ethical conduct, robust governance
processes and Good Clinical Practice.
The capabilities apply to research
developed and lead by the individual,
as well as research developed and
lead by others.

Research- Planning and
related career designing
growth research

Strategic
leadership in
research and

knowledge
mobilisation :
Transforming
services,
outcomes and
experiences
Leading and Knowledge
managing mobilisation
research and research

projects and implementation
teams
Supporting Networking
research- and
related collaborating in
development in research
others
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Knowledge mobilisation
and research
Implementation

This domain focuses on making best
use of existing evidence, sharing new
knowledge and adding to the evidence
base. It promotes approaches that
optimise uptake and support the
transformation of services, outcomes
and experiences.
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Networking and

CO I I a.b O ra.tl n g I n Research- Planning and
related career designing
reS earC h growth research

Strategic
eee . . leadership in Deliverin
Capabilities in this domain centre on research and researchg
realising the benefits of learning with and ;2‘;‘!;{?;1%%
. . 11 | .
from others in research. They involve Transforming
. . . . sServices,
bringing jcogether stakeh_olders, differing s
perspectives and expertise to enhance experiences
the quality, capability and capacity of Leading and Knowledge
h managing mobilisation
researcn. research and research

projects and implementation

teams

Supporting
research-
related
development in
others
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Supporting research-

rel a.ted d evel O p m ent Irl?sgarch- Plgnn_ing_ and
. related career esigning
l n Ot h erS growth research

Strategic
leadership in Delivering
. . research and
Recognising the collective effort knowledge research
required to build research capability mobilisation —
and cap_acity, IS the focus of Sorvices, °
Supporting research-related outcomes and
) . - experiences
development in others. It identifies Leading and Knowledge
capabilities associated with managing mobilisation
research and research

practitioners at any level supporting
those with less experience to develop
their own research-related capabilities.

projects and implementation

teams

Networking
and
collaborating in
research
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Leading and
managing research
projects and teams

These capabilities provide the
foundation for effectively stepping into
research leadership roles, managing
associated staff and resources, and
overseeing quality.
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Strategic leadership In
research and knowledge
mobilisation

This domain focuses on the
awareness of, influencing and leading
research and knowledge mobilisation
within broader organisational, national,
or international contexts.

Research- Planning and
related career designing
growth research

Delivering
research
Transforming
services,

outcomes and
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Leading and Knowledge
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Research-related
career growth

Research capabilities
Entry level

Demonstrate knowledge and understanding of
the importance of practitioners’ contributions to
developing the knowledge base through active
engagement at appropriate levels in audit,
service evaluation, quality improvement and
research.

Constructively question own and others’
practice, identifying opportunities to generate
new knowledge and enhance services.

Planning and
designing
research

Strategic
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research and research
knowledge
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Transforming
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outcomes and
experiences
Leading and Knowledge
managing mobilisation
research and research
projects and implementation
teams
Supporting Networking
research- and
related collaborating in
development in research
others
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Knowledge mobilisation
and research
Implementation

Research capabilities
Consultant level

Role-model the integration of research and
learning to inform practice, including
identifying evidence gaps and synthesising
knowledge from multiple sources, and support
others to do so.
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Radiotherapy Research Radiographer

Elaine Smith

Gloucestershire Hospitals m
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Multi-Professional Practice-based Research Capabllities Frame

Background

The Govid 18 pandemic showsased the
UK invelvement in cinical research with the
/ery and implementation of rials and
the massive contribution fo the global
tion programme. These advancements

show the strength of the

participants. To build upon
sdvancements research end innavation have.
10 be embs

The College of Radiographers
published

ied into every sector of the NH:

Research sirategy for-
five years in 2021(1), the strategy aims to
2d and enabls resesrch, improve pafient
ands Jivery and expand UK
ography research capacity. The Gounail for

Heslth Professions in Resesrch

knowledge an AHF needs in ot
nd apply research in different heslth seffings.
Allied Heslih Professions' Research and

Innovation Strategy for England published by

Heslth Education England in Janusry 2

istinct vision statements

Transformation of AHP professional

identities, culture and roles

Delivery of excelience in evidence —

based Allied health practice

National strategic resesrch sgendss and
priorifies are explicitly inclusive of Allied
Heslth research and innovsfion.

To confinue the momentum of char

future workforce has ts

To ensure newly quslified radiogrsphers
‘were equipped with research knowledge and skills
the Radi

verapy department at Cheltenham

General Hospital developed a research pl

project propossl was re
peer review group.
spent a week working

search Radiographers which gave

with & workbook which was designed to support the
students through this piacement and could aiso be

used s = refer

students were asked o complete a pre and post
placement questionnaire which wes designed fo

ssess the students knowledge and confi

University

DBwmingher Eity
University

BUniversity of the
Westof England

Gloucestershire Hospitals m

NHS Foundation Trust

5 students were invited to take part in the

research placement study with 100% retum rate of the.

pre and past placement questionnai Students
participsted in the focus group. Although the sample
size was smsll, we were sble to collect descriptive
stafistics from the pre and post questionnaires and
thers has been a geners| LR in the students
knowledge and confidence in clinical frials and
research (s

Tatle 1

knowledge of
Radiotherapy
=

The thematic anslysis of the focus group
highlighted several points.

were the ent
jents clinical snd s placements
i the placement be opional?

E ipact that the plscement had on the
student's clinical fi

ts felt there were no specific objectives
for the placement

% Useful to have ane to one fime with someane to
discuss their research proposals

The increase in the mean response from

the questionnaires shows that there has been sn

Students to undertske research. From the
‘ansiysis of the focus group the students found
the placeme; fing but there were
‘concems regard g of the placement
‘and i it fulfiled academic and dlinical cbieclives.
The results from this pilot stucdy have
‘shawen that it is a worthwhile placement but that
thers is some fine funing nesded to ensure that it
fufils the clinical and academic needs of th
students. The results will be shared with
‘academic insttufions o see how we move:
forward with & formsl research piacement, either
clinicsl or academic and where it sits within the
sehedule
Research and innovation is vital for the
based practice and
service delivery o our psfients. Professionsl
bodies, Health Education England and the.
emment are encouraging all heattheare
Professionals o be research eware and active at
&l stages of their career pathway. To ensure the
Radiotherapy Rediographer warkforce is
resesrch resdy there hss to ba
resesrch- informed teaching of future cohorts of
= ( Health Education England 2022)
we will work closely with our partner
universities to improve the research knowi

‘and confidence of our future cohorts of students.
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Multi-Professional Practice-base

Gloucestershire Hospitals NHS Is photo biomodulation effective in managing oral mucositis in
radiotherapy?

NHS Foundstion Tt

Introduction

Oral mucositis (OM) is a complication of radiotherapy or!
chemoradiotherapy regimes for head and neck

malignancies.

receiving radiotherapy

managing oral mucositis.

Method
+ 20 patients used the PBM unit at A
each radiotherapy fraction. //‘) /
PEN was the sole management for Fe
these patients but they were not Fhota 1. the phato
denied further medication and  blomodulation ualt
suppart if needed.
Patients were seen on 3 weekly
basis by the head and neck clinical
nurse specialist and their OM
Erade was noted.
Patients were also asked to self-score their OM.
On a weekly survey patients were azked to comment on
their experience of using the PEM unit.
A retrospective contral group of 20 patients with similar
diagnosiz and treatment regimes.
Thiz control cohort followed the departmental OM
management pathwiay.

Gloucestershire Hospitals

NHS Foundation Trust

A recent systematic review of the literature’ recommended
the use of photo biomedulzstion (PBM} for patients

Thiz study zimed to evaluste the effectiveness of PEM in

Elaine Smith Vicky Poole Eloise Ca
@ Radiotherapy Research Radiographer  Lead Head & Neck Macmillan CNS

Lead Review Radiographer

Results

head and neck

ESTRO2023'
Samantha Bostock W

Macmillan Radiotherapy Late Effects Lead
Radiographer

Discussion

Combined Chart

L I | I I

Chart 1. Combined chart showing KT Scoring of O

Mo of pts

35% of the PBM cohort required Caphosol and 60%
required Geldair

In the control cohart 50% of the patients required the
zddition of Gelclair- this is part of the departmental
pathwvay for the management of OM.

Survey Responses
95 surveys were returned from an expected 120 giving a
return rate of 73.2%
Themes from the surveys
Ease of use

4 Uncertainty of benefits

4 Size of applicator- painful as treatment,
Side effects taks hold.

The results from both cohorts of patients are very similar, the
mazjor difference is there were two patients who used PEM
who had an RTOG 4, 3 level not seen in the control group.
Patients were able to self administer the PBM treatment after
initial demonstration, this meant that there was no negative
effect on staffing. From the survey responzes the patients
found it easy to adminizter until radiotherzpy side effects took
hold and then it became painful.

Qur findings are very similar to the recently dosed Liteform
cliniczl trial, this trial was clozed early due to under
recruitment. The trial's limited results were non definitive
regarding the clinical effectiveness of PEM and there needs o
be further research to assess its effectiveness.

Conclusion

The overall aim was to evzluate the use of PBM in the effective
mznagement of OM in patients receiving radiotherapy. In the
acute setting PBM has not shown to be significantly more
effective than the department’s current management pathway,
therefore, it wias not adopted in the department. PEM may
hold some benefit in the management of other radiotherapy
side effects and late effects.
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Speech and Language Therapist
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Therapy Research Assistant

Leanne Raybould
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The role of support workers In research

All research starts with a question. My question is- Why can’t Support
Workers be research active?

« The support workforce is a highly skilled group of people. Some of
which have years of experience and a wealth of knowledge in their
specialist areas.

« If tasks such as specialist assessments are delegated in day to day
work why not in a research capacity?

» Giving breadth to SW roles keeps the work interesting and aids
retention.

« Professionally under-recognised in research (Williams et al., 2024)

Williams, K., Coggins, J., Hammond, R., & Pearson, J. (2024). Advancing Research Careers for Under-recognised Groups in Allied Health
GIoucestershire Hospitals m Professions across the South West. chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https://cahpr.org.uk/wp-

content/uploads/2024/03/20240719-Advancing-Research-Careers-for-Under-recognised-Groups-in-AHPs-across-the-South-West-CAHPR-SW-Hub-
NHS Foundation Trust Report FINAL1.pdf




Multi-Professional Practice-based Research Capabilities Framew ‘
statement on the support workforce

‘Support workers, technicians, assistants,
associate practitioners and pre-registration
learners make valuable contributions through
engaging with and supporting research.
However, this first edition of the Framework
does not include those working at these levels
of practice. Appendix 2 identifies documents
that outline the related competencies expected
of them.’ pg 6.

Gloucestershire Hospitals [/z53 ‘
’ r NlHrS Foundatg:i Trust C a h p r. O rg. U k .



Allied Health Professions’ Support Worker Competency,
Education, and Career Development Framework

6.1 Service

improvement

Participates in service

evaluation and quality
improvement activities
relevant to own work.

Contributes to audit,
service evaluation and
guality improvement
activities, such as
service user feedback

and benchmarking.

Participates in,
contributes to, and may
lead, audits, service
evaluation and quality
improvement projects
relevant to own work.

6.2 Research activity

Able to understand
and comply with
research governance,
ethics, protocols and
guidelines.

Understands and
complies with research
governance, ethics,

protocols and research,

and may carry out
routine research
activities under
guidance of more
experienced staff.
Disseminates research
findings.

Applies research
governance, ethics,
protocols and
guidelines and may
undertake more
complex research
activities including data
collection and analysis.
Disseminates research
findings.

Gloucestershire Hospitals INHS!

NHS Foundation Trust




How to include Support Workers in research ‘

As a supervisor/manager As a researcher

« Know the skills & experience of your Support * |Investigate practices outside of your Trust e.qg.
Workers Integrated or non-integrated departments

* Involve and encourage SW in Quality « Be aware of the changing nature of the NHS
Improvement, Service Evaluation & Development workforce

* Include research in development conversations « Support research capability development

« Use both the Support Worker Framework and « Consider Support Workers capabilities in protocol
Multi-professional Research Capabilities design

Framework for guidance * Look for people who already have the skills

« Highlight Support Workers at feasibility stage

Consider not saying no Quality research does not need to be
exclusionary

Gloucestershire Hospitals h'HE
NHS Foundatgn Trust C a h p r. O rg ° U k .



Prep a.rl n g fo r an Research- Planning and
related career designing
growth research

annual appraisal

. Strategic
leadership in Delivering
. . . research and research
4 pillars = 4 objectives knowledge
mobilisation .
Transforming
. services,
Choose 1 for the research pillar outcomes and
experiences
. Leading and
Then, choose one domain managing
research
Then, one research capability projects and

teams

Supporting Networking
SO’ for example’ research- and
_ _ related collaborating in
“I will demonstrate knowledge and understanding of the develftﬁﬁmentin research
otnhers

importance of practitioners’ contributions to developing the
knowledge base through active engagement in a clinical audit.”

(Domain 4, Knowledge mobilization and research
implementation, RC 1)

cahpr.org.uk



Any questions?
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Thank you

Ralph Hammond
Sharn Hooper
Leanne Raybould
Elaine Smith
Laura Ball
Jessica Coggins
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